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working at hytrol
At Hytrol, we’re proud to come to work every day knowing the
importance and value of our efforts. We believe our employees
are our number one asset, and we’ve developed our benefits
package with that in mind. Your financial security, your physical
and emotional wellness and your personal time are important to
you, and they’re important to us too.
We’re excited about the benefits we’re able to offer members of
the Hytrol family, and this guide—while not an exhaustive list— is
an overview of some of our favorites.

your money
Hytrol provides a well-rounded compensation package to
employees to recognize their hard work and commitment to the
Hytrol family. This includes competitive base pay, an employee
stock ownership plan, a performance-based bonus and more
that will help you handle what life throws at you without needing
to worry about your finances.

base pay
Hytrol is dedicated to serving our customers, and we
want motivated employees who feel the same way. We
monitor market trends to ensure we offer competitive
compensation within our industry and region, and tie our
level of pay to experience and job analysis.

employee stock ownership plan
We established our employee stock ownership plan as a
retirement benefit for our employees. ESOP allows our
employees to become owners of Hytrol and participate
in its success. All of our employees are automatically
enrolled in ESOP at no cost to them after completing
the eligibility requirements.

performance-based bonus
We have high standards for success at Hytrol, and we
want to recognize when we meet them. We created our
performance-based bonus, called Tom’s Gift after our
late founder, as a celebration of the hard work we see
our employees put forth every day. Based on objective
performance

standards,

Tom’s

Gift

accumulates

throughout the year and we track and distribute the
numbers monthly.

401(k)
We want to help you save for your future. Our 401(k)
plan includes investment choices you’ll learn about in
scheduled classes at work. Hytrol also has a matching
program that our employees are encouraged to utilize.

education tuition reimbursement
Looking at going back to school? Any of our full-time
employees may submit a request for a 50% tuition
reimbursement from Hytrol for attending an accredited
institution, with a class or degree that relates to their job
performed. This includes all bachelor’s degrees; graduate
degrees will be considered on a case-by-case basis.

christmas savings
If you’re saving up for Christmas, you may want to join
Hytrol’s Christmas Club, which automatically deducts an
amount from your paycheck to put toward Christmas
gifts through a financial institution.

scholarship program
Hytrol has set up a scholarship program to help our
Hytrol family put their children through college. We
grant up to four scholarships per year to graduating
children of our employees, based on their high school
record, extracurricular activities and community
involvement. These scholarships are renewable for up
to three more years.

your well-being
We believe in the well-being of our employees, and that
means their physical, emotional and mental health. We
have a drug-free and smoke-free campus and offer a range
of benefits, from a medical clinic to personal development,
designed to help each member of the Hytrol family feel as
valuable as we believe they are.

medical clinic
In a perfect world, everyone would be in perfect
health—but that’s just not the case. That’s why we’re
proud to offer the on-site Hytrol Medical Clinic to
all of our employees, as well as their spouses and
children (ages 5 to 26). The clinic is free to use, and
our staff includes an APRN and RN. Additionally, we
have two medical doctors on call and in office on
Tuesday afternoons and Thursday mornings.

the medical clinic offers:
• Yearly lab – this is often the first test that detects factors that influence health, including
hyperlipidemia, cardiovascular disease, kidney disease, leukemias and lymphomas, prostate
disorders, and diabetes. Testing is free for employees once per year and includes:
FLP - Fasting lipid profile

UA - Urinalysis

CMP - Complete metabolic profile

PSA - Prostate specific antigen (males)

CBC - Complete blood count

PAP - Cervical smear (females)

TSH - Thyroid stimulating hormone
• EKG – this provides a baseline of cardiac electrical activity and can explain the causes
of chest pain or symptoms of heart disease
• Flu shots
• BMI (body mass index)
• Nutrition plans
• Hemoccults – this is a stool test that has decreased colon cancer mortality by 25%
• Mammograms scheduled through the clinic
• Free meters for diabetic patients

Fitness center
We opened our fitness center, Dan’s Health Club, in 1981
to help our employees stay healthy. This on-site facility is
totally free to use for our employees, their families and
up to three guests. Whether you want to exercise in a
group, with one-on-one training, or on your own, you can
find a routine that works for you at DHC.

dhc offers:
• Free personal training and advice
• Group exercise classes
• Cardio equipment, including treadmills, ellipticals, stair-steppers, and bicycles
• Strength training equipment, including free weights and resistance machines
• Locker rooms with showers and a sauna
• Fitness plans
• A multi-purpose room with television, punching bag, mats, and strength equipment
• Basketball courts
• Fitness and weight loss challenges and competitions
• An indoor pool
• Competitions and community activities for employees

medical insurance
Our medical clinic can handle a lot of the more common
health issues you may face, but for the times you need to
see a doctor outside of work, Hytrol provides a medical
insurance plan that is paid for through a payroll deduction.

life insurance
In case the worst happens, Hytrol offers life insurance to all
of our full-time employees and their families. This insurance
is at a low cost to you and is paid through payroll deduction.

eye care and dental plans
If you require an eye exam or safety glasses, we’ll pay half
the cost of your appointment and safety glasses when
you go to one of our approved physicians once per year.
On the first of the month after 60 days of employment,
you can also be enrolled in our dental reimbursement
plan, which is paid through a payroll deduction.

employee assistance program
Mental health includes our employees’ emotional,
psychological and social well-being. Hytrol provides
access to mental health services for our employees,
whether they’re needed for a specific condition or a
difficult situation.

cafeteria plan
If you enroll in the flexible spending account, medical,
dental, or life insurance plans, you’re eligible to participate
in the Section 125 Cafeteria Plan on a pre-tax basis. This
plan reduces your total taxable income and increases your
spendable take-home pay.

personal development
We want you to succeed and make the most of your
career at Hytrol. We believe in providing opportunities
for growth, which is why we established our Learning
Lab and Leadership Development Program.
Learning Lab:

Leadership Development Program:

• Offers professional and personal development

• Develops existing and future leaders

• Web-based learning promotes flexibility

• Online, learner-led training

your time
Time away from work is valuable and important, and helps
our employees perform their best. We offer paid holidays,
vacations, and other time-off options to help you enjoy life
both at and outside of work.

paid holidays
Holidays are a time to celebrate with family and
friends. You can enjoy paid holidays starting on your
first day of work. Our nine paid holidays include:
• New Year’s Day
• Good Friday
• Memorial Day
• Independence Day
• Labor Day
• Thanksgiving (2 days)
• Christmas (2 days)

vacation
Depending on your length of service, you’ll get anywhere
from 5 to 20 days of paid vacation each January. New
employees get vacation days after 6 months. Additionally,
if you work 6 consecutive months with perfect attendance,
you will receive another ½ day off with pay.

fmla, bereavement and personal leave
We know things happen. We offer paid time off for
bereavement, up to 12 weeks of unpaid time under
FMLA-qualified events and unpaid personal leave for
specific circumstances. We also offer short-term disability
pay at 60% of the hourly pay rate for our employees.

join us
We’re proud to work at Hytrol, and we’d love to show you
more benefits of working at the largest material handling
system manufacturer in North America. Take a look at some
of our openings at www.hytrolcareers.com.

